




To the General Meeting of Wilh. Wilhelmsen ASA 
 
 
On 7 May 2007 the General Meeting of Wilh. Wilhelmsen ASA (WW) adopted a Declaration 
on the determination of Salary and other remuneration for senior executives in WW. It is 
stated in the Declaration that the existing option program will terminate as of 31st December 
2007 and that the board may resolve to adopt a new option programme as from 2008 on the 
terms and conditions which the board finds appropriate.  
 
In a board meeting on 31st October 2007, the board of WW adopted a proposal to an option 
programme for a period of 3 years from 1 January 2008. The proposed programme is 
somewhat different from the existing one. Both the strike price and the purchase price are still 
linked to the price of the WW A-share, but the option holder will no longer need to purchase 
shares to obtain the profit (Synthetic options). However, a share purchase obligation for parts 
of the profit has been established – ref. below. 
 
With reference to the Companies Act § 6-16 a, cf. § 5-6 the proposal is presented to the 
General Meeting for approval. 
 
The content of the proposal is as follows: 
 
An option right is a right to claim the balance of the strike price and the price of the WW A-
shares at Oslo Stock Exchange on the last trading day prior to the day the option is declared 
for one (1) WW A-share. The strike price amounts to the average rate for the WW A-share at 
Oslo Stock Exchange on the last seven (7) trading days prior to the date the offer is given to 
the employee. 
 
The Chairman of the board in consultation with the GCEO decides which senior executives to 
are be included in the programme and the number of option rights to be offered each eligible 
employee. The programme will include 40-50 employees who altogether will be offered up to 
400 000 option rights. Option rights can only be granted and executed by employees of WW 
and its wholly-owned subsidiaries. 
 
Each employee’s optionrights can be called in no more than two parts. 
 
It is a condition that every employee who exercises option rights must invests 1/3 of net profit 
before tax in WW A-shares. The holding of WW A-shares –  or the holdings of such shares by 
a private limited company fully owned by the employee – over a period of three (3) years 
following the latest execution of option rights, should never be less than the number of shares 
purchased under this option programme. The chairman of the board or his deputy may under 
the circumstances give exemption from the requirement of  the three (3) years owning period. 
 
Purchase of shares shall take place at the same time as the execution of the option right. The 
shares shall be purchased from WW at the closing rate of the A-share at Oslo Stock Exchange 
on the day prior to the purchase. 150,000 of the company´s own shares will be available to 
fulfil the programme. The board is authorised to increase the number of own shares available. 
 
 
  


